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ABSTRACT 
This study aims to analyze, evaluate, and develop an in-depth exploration of the local 

cultural philosophy “Biar Kalah Nasi Mar Jang Kalah Aksi” as the foundation for 

formulating a new concept in management accounting to strengthen the global 

competitiveness of state religious higher education institutions. A qualitative research 

method with a descriptive ethnographic approach was employed to collect data through 

in-depth interviews with informants from 15 cities and regencies in North Sulawesi 

Province, as well as those residing outside the province, particularly key informants 

with a deep understanding of this local wisdom. The findings reveal that this cultural 

philosophy embodies values of resilience, innovation, and efficiency under conditions 

of limitation, which can be integrated into management accounting systems as an 

adaptive model for addressing global challenges while preserving local identity. 

Furthermore, the application of these values has the potential to optimize resource 

management and reinforce the institutional identity of state religious higher education 

institutions in responding to global changes and demands. The novelty of this study 

lies in the development of a local wisdom–based management accounting concept that 

is not only culturally relevant but also provides a responsive and sustainable foundation 

for the advancement of state religious higher education institutions. 
This is an open access article under the CC–BY-SA license. 

 

 

INTRODUCTIONS  
North Sulawesi Province, with Manado as its capital city, has emerged as a domestic and international tourism 

destination due to its natural beauty and rich cultural heritage. Its religious diversity, predominantly consisting of 

Christianity, Islam, and Catholicism, has led North Sulawesi to be widely recognized by the epithets “the land of a 

thousand churches” and “Nyiur Melambai.” Amid this natural charm and cultural wealth, there exists a local 

philosophy, “Biar Kalah Nasi Mar Jang Kalah Aksi,” which has often been perceived negatively as it is frequently 
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associated with tendencies toward a hedonistic lifestyle. Within Christian teachings and values, such tendencies are 

not considered to align with divine principles (Opit & Sumendap, 2021). This negative perception raises concerns that 

the philosophy may be abandoned and eventually become obsolete in the future. Therefore, through an alternative 

perspective, this philosophy is reinterpreted and integrated into the field of management accounting in order to 

reconstruct it as a value-laden philosophy with positive meanings and tangible contributions to society. 

In the educational context, the spirit embodied in this philosophy reflects the importance of perseverance in 

pursuing education despite limited access and opportunities, particularly in religious higher education. The concept of 

“jang kalah aksi” serves as an inspiration for communities to prioritize concrete actions aimed at improving the quality 

of education. Accordingly, this study seeks to develop the philosophy into a novel local wisdom–based management 

accounting approach that can be implemented within religious higher education institutions, with the objective of 

achieving a balance between global competitiveness and the preservation of local cultural identity. 

LITERATURE REVIEW 

Local Wisdom 

According to the Great Dictionary of the Indonesian Language (Kamus Besar Bahasa Indonesia/KBBI), local 

wisdom is defined as “local knowledge or policies that are traditional in nature and have been learned and practiced 

in the daily lives of certain communities across generations” (KBBI, 2024). This form of wisdom typically embodies 

values of virtue, social norms, ethics, and principles upheld within a particular community. Scholars widely regard 

local wisdom as a cultural asset that contains unique knowledge derived from a community’s long-term interaction 

with its environment. 

Satino, Manihuruk, Setiawati, and Surahmad (2024) explain that local wisdom represents the collective 

thinking of a society, encompassing ways of life, norms, and ethical frameworks shaped through prolonged social 

experience. Similarly, Sartini (2004) emphasizes that local wisdom functions as a guiding framework for addressing 

social and environmental challenges and serves as a value-based foundation for decision-making processes within a 

community. Thus, local wisdom is not merely a cultural artifact but also a living system of knowledge that informs 

adaptive and sustainable practices. 

Competitiveness 

According to KBBI, competitiveness refers to the ability or strength possessed by individuals, organizations, 

or nations to compete, particularly within broader economic or market environments (KBBI, 2024). In the context of 

global competitiveness, scholars define it as the capacity of a country, organization, or individual to innovate and 

produce high-quality goods or services, enabling them to survive and excel in international markets. 

The World Economic Forum (WEF) conceptualizes global competitiveness as encompassing productivity, 

efficiency, and innovation capacity, supported by stable economic and social environments (Pusat Kajian Anggaran, 

2020). From this perspective, global competitiveness extends beyond economic or technological dimensions to include 

education, health, infrastructure, and robust institutions that foster sustainable growth and adaptability in response to 

global changes. 

Management Accounting 

KBBI does not provide a specific definition of management accounting; however, the term “accounting” refers 

to activities related to recording and reporting financial information to generate insights into financial conditions 

(KBBI, 2024). From an academic standpoint, management accounting is a branch of accounting focused on providing 

relevant financial and non-financial information to managers to support planning, control, and operational evaluation. 

Hansen and Mowen (2020), in their work Management Accounting, explain that management accounting aims 

to supply detailed data for cost analysis, budgeting, performance control, and strategic decision-making. Therefore, 

management accounting plays a critical role in aligning organizational resources with strategic objectives and 

enhancing organizational effectiveness. 

Higher Education 

According to KBBI, higher education refers to educational programs undertaken after secondary education, 

including diploma, bachelor’s, master’s, doctoral, and professional or specialist programs offered by higher education 

institutions (KBBI, 2024). The term “religious” pertains to matters related to religion. Consequently, State Religious 

Higher Education Institutions refer to higher education institutions that focus on religious studies and development, 
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such as state universities, institutes, or colleges dedicated to specific religious traditions, including Islam, Christianity, 

Hinduism, or Buddhism. 

These institutions aim to produce graduates who not only possess theoretical knowledge of religion but also 

apply and research religious principles within broader societal, cultural, and social science contexts. Mulyono (2022) 

asserts that State Religious Higher Education Institutions play a vital role in shaping the spiritual character of society 

and promoting interfaith understanding to achieve social harmony and balance. 

New Concept 

According to KBBI, a concept is defined as an idea or design formulated as the basis for a plan or thought, 

while “new” refers to something that is recently recognized or distinct from what already exists (KBBI, 2024). From 

a scholarly perspective, a new concept refers to an idea or approach that offers innovative ways of thinking, methods, 

or models that differ from existing frameworks, often aiming to address emerging needs or contextual developments. 

Walenta et al. (2023) argue that new concepts in management typically arise from research findings or changes 

in external environments that compel organizations to adopt more effective and adaptive operational strategies. 

 

RESEARCH METHOD 
This study employs a qualitative descriptive research design with an ethnographic approach, focusing on the 

application of the cultural philosophy “Biar Kalah Nasi Mar Jang Kalah Aksi” within the framework of management 

accounting to enhance the global competitiveness of State Religious Higher Education Institutions. The ethnographic 

approach is designed to achieve an in-depth understanding of local cultural values and meanings in North Sulawesi, 

particularly the philosophy in question, as well as its potential application in management accounting practices within 

religious higher education contexts. 

Data were collected through in-depth interviews, participant observation, and documentation. Participant 

observation involved direct observation of how the values embedded in the cultural philosophy are practiced in the 

daily lives of communities in North Sulawesi, as well as among informants residing outside the province, including 

within higher education and religious activities. In-depth interviews were conducted with cultural figures, academics, 

and higher education administrators in North Sulawesi. Documentation was gathered from cultural literature, historical 

records, and relevant accounting data to complement field data. 

Data analysis was conducted using narrative thematic analysis. The collected data were thematically analyzed 

through a narrative approach to identify patterns reflecting the cultural philosophy’s values and their potential 

integration into management accounting elements, such as planning and control within higher education institutions. 

Data validation was carried out through method and source triangulation by comparing findings from interviews, 

observations, and documentation to ensure data accuracy and consistency. 

The research stages consisted of data collection, data reduction, data presentation, and conclusion drawing and 

verification. Each stage was designed to achieve a comprehensive understanding of the application of cultural 

philosophy within the context of management accounting. Collectively, these stages clarify the application of the 

ethnographic approach in understanding the role of North Sulawesi’s local culture in enhancing the global 

competitiveness of State Religious Higher Education Institutions. 

 

RESEARCH FINDINGS AND DISCUSSION 
This study examines the local wisdom of North Sulawesi, particularly the cultural philosophy “Biar Kalah 

Nasi, Mar Jang Kalah Aksi” (maintaining dignity and visible effort despite material limitations), as an inspiration for 

developing a management accounting concept within State Religious Higher Education Institutions (PTKN). Using 

an ethnographic approach, the study involved 15 key informants from various regencies in North Sulawesi and three 

supporting informants residing outside the province. The majority of respondents (12 key informants and 3 supporting 

informants) expressed positive perceptions, viewing this philosophy as embodying values of hard work, resilience, 

efficiency, and inspirational leadership that are relevant for improving PTKN performance. However, three key 

informants expressed negative views, arguing that the philosophy may pose risks if applied without consideration of 

resource constraints, insufficient attention to planning processes, and the potential for hasty decision-making. 
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These findings indicate that although the cultural values embedded in the philosophy are generally perceived 

as positive and relevant for management strategies in PTKN, contextual adaptation is necessary to address practical 

managerial limitations. The discussion is structured according to the three research objectives, as follows. 

1. Analyzing the Culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” as a Management Accounting Concept for 

the Development of Globally Competitive State Religious Higher Education 

The findings demonstrate that the people of North Sulawesi largely perceive the philosophy “Biar Kalah Nasi 

Mar Jang Kalah Aksi” positively, as it reflects values of hard work and courage. This philosophy is regarded as a 

source of inspiration in addressing economic and social challenges, emphasizing achievement through persistence and 

effort rather than reliance on luck. These findings align with McClelland’s Achievement Motivation Theory, which 

highlights the importance of the need for achievement as a driver of individual and organizational performance 

(Markova, Taysever, & Angelov, 2024). 

Furthermore, the relevance of this philosophy to Transformational Leadership Theory suggests its potential to 

inspire leaders within educational institutions to foster positive change. The values of resilience and perseverance 

embedded in the philosophy are also consistent with Psychological Resilience Theory, which emphasizes the 

importance of endurance and adaptability in higher education environments. 

Nevertheless, the study also identifies negative perceptions, particularly concerning the inadequacy of 

resources that may hinder effective implementation. Several informants expressed concern that an excessive focus on 

outcomes could lead to the neglect of essential processes, thereby risking compromises in quality and ethical standards. 

These findings underscore the importance of valuing processes alongside outcomes and exercising caution in decision-

making to avoid impulsive actions. Overall, while the philosophy offers positive contributions to management 

accounting in religious higher education, challenges related to resource availability and balancing results with 

processes must be carefully managed to ensure long-term success. 

2. Evaluating the Culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” as a Management Accounting Concept for 

Globally Competitive State Religious Higher Education 

The evaluation results indicate that the people of North Sulawesi generally accept the philosophy positively, 

recognizing values of hard work, courage, resilience, perseverance, efficiency in resource management, and 

inspirational leadership. These values function not only as guiding life principles but also contribute to improving the 

quality of religious higher education. 

Hard work and courage are particularly relevant within the framework of Contingency Management 

Accounting and competitive advantage, which emphasize strategic adaptation to organizational conditions. Well-

structured hard work can generate competitive advantages, especially in highly competitive educational environments. 

Lee and Kim (2021) demonstrate that flexible hard work enables institutions to compete globally while preserving 

local cultural values. 

Resilience and perseverance are closely linked to Human Resource Development (HRD) Theory and 

Transformational Leadership Theory, both of which emphasize continuous development and capacity building. Chang 

et al. (2023) argue that resilient leadership can inspire academic communities to pursue higher educational goals and 

foster environments that promote academic excellence. 

Efficiency in resource management is strongly associated with Social and Environmental Accounting Theory 

(SEAT) and Sharia Accounting. SEAT highlights the social impact of accounting practices and the importance of 

efficient resource utilization to enhance transparency and accountability within educational institutions, as noted by 

Aziz and Rahman et al. (2023). Sharia Accounting further emphasizes balance between resource utilization and social 

responsibility. 

Inspirational leadership, as reflected in this philosophy, aligns with Transformational Leadership Theory and 

Cultural Equity Theory. Leaders who respect and integrate local cultural values can motivate individuals to achieve 

higher standards and strengthen organizational competitiveness at the global level (Liao & Kuo, 2021). 

Despite these positive evaluations, negative responses also emerged, focusing on three main constraints: 

resource inadequacy, insufficient attention to processes, and the risk of hasty decision-making. Resource inadequacy 

was perceived as limiting effective implementation. HRD Theory stresses the necessity of adequate resources for 

quality improvement, while Contingency Management Theory emphasizes aligning strategies with institutional 
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capacities. Concerns regarding insufficient attention to processes were also significant. Behavioral Accounting Theory 

suggests that organizational behavior is strongly influenced by culture; excessive focus on outcomes may undermine 

educational quality. Additionally, the risk of hasty decision-making contradicts the principles of Transformational 

Leadership and SEAT, which advocate careful, socially responsible decision-making. Aziz and Rahman et al. (2023) 

confirm that prudent resource management fosters sustainable effectiveness. Collectively, these critiques highlight the 

need to adapt the philosophy through more responsive management principles to support globally competitive, 

sustainable, and accountable religious higher education. 

3. Developing the Culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” into a Management Accounting Concept 

for Globally Competitive State Religious Higher Education 

This study identifies the potential of the philosophy’s core values—hard work, courage, resilience, 

perseverance, efficiency, and inspirational leadership—to form a culturally grounded management accounting concept 

for globally competitive religious higher education institutions. From a management theory perspective, hard work 

and courage align with Competitive Advantage Theory, which underscores the importance of efficiency and 

innovation in global competition. These values enable religious higher education institutions to highlight their 

distinctive identity amid global developments. 

Resilience and perseverance are examined through HRD Theory and Transformational Leadership Theory, 

emphasizing individual development despite limitations and preparing human resources to respond effectively to 

change. Efficiency in resource management is reinforced by Contingency Management Theory and SEAT, both of 

which stress strategic alignment with contextual conditions to achieve optimal outcomes. Through efficient resource 

utilization, religious higher education institutions can enhance competitiveness despite financial constraints. 

Inspirational leadership is closely associated with Cultural Equity Theory and Transformational Leadership 

Theory, highlighting the importance of leaders who inspire while respecting local culture to establish a strong 

educational vision. However, public criticism remains regarding resource insufficiency, lack of process orientation, 

and the risk of impulsive actions. Financial and human resource constraints may hinder operational effectiveness, 

while inadequate attention to transparent and accountable processes may reduce public trust. Furthermore, decisions 

made without comprehensive analysis may lead to adverse outcomes, necessitating cautious and reflective decision-

making. 

Hidayat and Azizah (2021) emphasize the importance of perseverance and efficiency in advancing higher 

education management in Indonesia. Similarly, Lestari et al. (2019) demonstrate how local wisdom contributes to 

educational sustainability and youth character development. These findings affirm that the philosophy is not merely a 

cultural legacy but also a practical guide for constructing management accounting systems responsive to global 

demands. Ultimately, this study points toward the potential development of a new theoretical framework—Local 

Wisdom–Based Management Accounting Theory—which integrates indigenous values to enhance resource 

management in state religious higher education institutions. 

IMPACT OF THE RESEARCH FINDINGS  

Although the philosophy was historically perceived as emphasizing appearance or lifestyle, deeper 

interpretation reveals its potential to generate positive impacts on the management and institutional image of state 

religious higher education. The application of “Biar Kalah Nasi Mar Jang Kalah Aksi” offers several key 

contributions: 

1. Branding and Positive Institutional Image 

The philosophy encourages institutions to strengthen their public image, attract prospective students, and 

establish collaborative partnerships by promoting perseverance and courage as core cultural identities. 

2. Program Creativity 

It inspires innovation in academic program development, enhances managerial efficiency, and strengthens 

institutional competitiveness. 

3. Enhanced Competitiveness 

Emphasizing tangible action motivates students and faculty to demonstrate publicly recognized achievements, 

thereby improving institutional reputation and fostering innovation. 
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4. Globalization and Local Identity 

The philosophy bridges local wisdom with global values, balancing operational efficiency with social justice 

and improving transparency in institutional governance. 

5. Community Development Impact 

The embedded values also inspire broader communities to practice hard work and perseverance in everyday 

life. 

Overall, this study proposes a new paradigm in higher education management accounting that is rooted in 

local wisdom while remaining globally relevant, fostering religious higher education institutions that are 

competitive, innovative, and culturally grounded. 

 

CONCLUSION  

Based on the research findings and the objectives of this study, three main conclusions can be drawn: 

1. In analyzing the culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” as a management accounting concept for 

the development of globally competitive State Religious Higher Education Institutions (PTKN), this study 

demonstrates the importance of integrating local cultural values as the foundational basis of management 

accounting. This integration emphasizes resilience, courage, and efficiency as core values for enhancing global 

competitiveness. The spirit of hard work and perseverance in confronting challenges is aligned with modern 

management theories, including Competitive Advantage Theory, Human Resource Development (HRD) Theory, 

and Transformational Leadership Theory. This alignment aims to establish a management system that is not only 

adaptive but also culturally sensitive, supporting efficiency, transparency, and innovation in the allocation of 

limited resources. Consequently, this philosophy is proposed as the foundation of a Local Wisdom–Based 

Management Accounting Theory, serving as an approach to strengthening the competitiveness of state religious 

higher education institutions without compromising their cultural identity. 

2. Evaluating the culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” as a management accounting concept for 

globally competitive state religious higher education highlights both the potential and the challenges inherent in 

implementing these cultural values. The philosophy’s emphasis on perseverance and commitment to “remaining 

visible” despite limitations positively reflects resilience and inspiration that can enhance global competitiveness. 

These values are consistent with several management and accounting theories, including Contingency 

Management Accounting, Human Resource Development (HRD), Transformational Leadership Theory, Social 

and Environmental Accounting Theory (SEAT), and Sharia Accounting. The application of these values enables 

higher education institutions to strengthen global competitiveness while preserving local cultural principles. 

However, challenges arise when the philosophy is applied without well-developed resource management 

strategies. The tendency to “remain visible” under conditions of limitation, while symbolically positive, may 

lead to financial strain and operational burdens that exceed institutional capacity. Such conditions can negatively 

affect long-term sustainability and effectiveness if not supported by efficient financial and resource management. 

Therefore, this philosophy must be continuously evaluated and adapted to institutional contexts and capacities 

to ensure that it functions as a strengthening, rather than weakening, factor in global competitiveness. 

3. In developing the culture of “Biar Kalah Nasi Mar Jang Kalah Aksi” into a management accounting concept for 

globally competitive state religious higher education, the integration of resilience and efficiency emerges as a 

critical requirement. The findings indicate that applying this philosophy within management accounting practices 

can foster a culture of resilience and efficiency, which plays a vital role in addressing resource limitations without 

sacrificing institutional quality or reputation. The philosophy underscores the importance of sustained 

performance and tangible action, positioning resilience, innovation, and institutional distinctiveness as key 

elements for global competition. In this context, resilience serves as a foundation for optimizing available 

resources and responding creatively and effectively to challenges, while efficiency emphasizes prudent yet high-

quality management practices. Together, these values not only strengthen institutional financial management but 

also enhance the international appeal and competitiveness of state religious higher education institutions, while 

maintaining adaptive local values. 
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As a novel contribution, this study introduces a Local Wisdom–Based Management Accounting Theory that 

emphasizes the integration of indigenous cultural values into resource management practices within state religious 

higher education institutions. This theoretical framework proposes that the values of courage, perseverance, and 

efficiency embedded in local philosophy can enhance the global competitiveness of religious higher education 

institutions while preserving their local cultural identity. 

 

RECOMMENDATIONS 

The findings of this study provide several important recommendations for future development and 

implementation to ensure that the philosophy of “Biar Kalah Nasi Mar Jang Kalah Aksi” can be effectively applied 

in accordance with the values of state religious higher education and further established as a new theoretical 

contribution in the field of Management Accounting. 

1. Systematic socialization and educational initiatives are necessary to build a deep and essential understanding of 

the philosophy of “Biar Kalah Nasi Mar Jang Kalah Aksi” among students, lecturers, and administrative staff. 

These initiatives should emphasize prioritizing substantive contributions and tangible outcomes over symbolic 

appearance or external display. Through comprehensive and continuous dissemination, the academic community 

is expected to internalize the positive essence of this philosophy and apply it appropriately within educational 

and managerial practices. 

2. The philosophical concept should be adapted into modern management structures that emphasize substantive 

achievement rather than outward performance. State religious higher education institutions need to prioritize 

genuine academic accomplishments, professional integrity, and measurable contributions in the form of 

innovation and societal impact, rather than consumptive or symbolic displays. This adaptation can be achieved 

by integrating the philosophy with modern management principles and developing performance assessment 

programs that focus on concrete results while reducing excessive emphasis on appearance. Such integration will 

enhance the acceptability and relevance of the philosophy within broader academic and managerial 

environments. 

3. Continuous evaluation of the implementation of this philosophy within management practices is essential to 

ensure alignment with institutional objectives. Periodic evaluations should be conducted using substance-based 

performance indicators rather than symbolic or superficial measures, allowing institutions to assess the real 

impact of the philosophy on organizational effectiveness. Ongoing evaluation and feedback mechanisms will 

help ensure that the positive outcomes of this cultural philosophy are genuinely experienced by all stakeholders 

in state religious higher education. By systematically responding to institutional and community feedback, the 

application of “Biar Kalah Nasi Mar Jang Kalah Aksi” is expected to contribute to improving management 

quality, maintaining the spirit of hard work and tangible achievement, and avoiding consumptive tendencies. 

Ultimately, this approach supports the development of accountable and globally competitive state religious 

higher education institutions. 

With careful and prudent implementation, the philosophy of “Biar Kalah Nasi Mar Jang Kalah Aksi” can serve 

as a source of inspiration in building a positive and attractive image of state religious higher education institutions, 

without compromising academic quality or the substantive values upheld in religious education, thereby fostering 

accountable and sustainable global competitiveness. 
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